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Background of Program

Program: AAOU 2015 Staff Exchange Fellowship Program

Organiser: Korea National Open University (KNOU)

Duration: 1 – 18 September 2015 (3 weeks)

Requirements: • To make a presentation about the parent university in 

comparison with KNOU;comparison with KNOU;

• To visit KNOU departments & facilities;

• To conduct research in the proposed area; and 

• To submit a report of the fellowship at the end of the 

program
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A presentation inspired by 

Charles Dickens’

“A Tale of Two Cities”“A Tale of Two Cities”

AAOU 2015 Staff Exchange Fellowship Program by KNOU

Book 1: Introduction to OUM

Book 2: Lifelong Learning & RPL: Korea & Malaysia

Book 3: RPL: Challenges and Future Directions



Research Paper



KNOU Newspaper



Title of the Study

LIFELONG EDUCATION AND RECOGNITION OF 

PRIOR LEARNING: AN OVERVIEW OF 

PRACTICES, CHALLENGES AND FUTURE 

DIRECTIONS AT KOREA NATIONAL OPEN DIRECTIONS AT KOREA NATIONAL OPEN 

UNIVERSITY (KNOU) AND OPEN UNIVERSITY 

MALAYSIA (OUM)



Objectives of the Study

(1)To compile and examine the lifelong learning 
and RPL initiatives undertaken in Korea and 
Malaysia; 

(2)To identify the RPL implementation at KNOU (2)To identify the RPL implementation at KNOU 
and OUM; 

(3)To explore challenges relating to the RPL 
implementation; and 

(4)To propose initiatives towards effective 
management and implementation of RPL. 



Methodology 

• A qualitative approach was employed to meet 

the objectives of the study. Information for 

the study was gathered through document 

and publications reviews as well as interviews and publications reviews as well as interviews 

with key personnel who are knowledgeable in 

the area of LLL and RPL at KNOU. 



Significance of the Study 

• By exploring into the LLL and RPL practices in 

both countries, further insights relating to 

continuous improvements and possible 

solutions could be derived so as to benefit solutions could be derived so as to benefit 

both countries and institutions in the 

implementation of their LLL and RPL 

initiatives. 



Findings of the Study

Book 1: 

• LLL: A Macro Perspective

• LLL Initiatives: Korea 

• LLL Initiatives :Malaysia

Book 2: Book 2: 

• RPL: Korea and Malaysia

• RPL: KNOU & OUM

Book 3:

• Challenges for RPL

• Future Directions for RPL



Book 1:

Lifelong Learning: A Macro Perspective

Korea

• Development from a 

knowledgeable society to 

one that is competitive and 

creative society

Malaysia 

• Educational opportunities

• Upgrading of skilled 

workforce
creative society

• Economic sustainability

• Improving the quality of life

• Nation building and 

transformation towards a 

knowledge-based society & 

a high income economy 

Both countries espouse the enculturation of lifelong learning and undertakes 

various initiatives to support the national strategic agenda. 



Lifelong Learning Initiatives in Korea

Lifelong Education Act (1999 & 2007)

- Article 1: Responsibilities of State & Local Governments

- Article 41: Provision for Prior Learning Recognition

National Institute of Lifelong Education, NILE (2008)National Institute of Lifelong Education, NILE (2008)

- Enforcement body of the Lifelong Education Policies

- (a) Academic Credit Bank System

- (b) Bachelor Degree Examination for Self Education

- (c) Lifelong learning account system



Lifelong Learning Initiatives in Malaysia

1. 10th Malaysia Plan: The Inclusion of LLL as the third pillar of

human capital development (2011 – 2015) & APEL in the

MQF.

2. Blueprint on the Enculturation of LLL in Malaysia (2011 -2. Blueprint on the Enculturation of LLL in Malaysia (2011 -

2020)

3. Malaysia Education Blueprint (2015 – 2025)

(Higher Education)

Shift 3: Building a Nation of Lifelong Learners



Book 2:

Recognition of Prior Learning

Korea

• Act on Credit Recognition 
Article 41, LEA (2009) –
provision of recognition of 
non-formal learning sources

Malaysia 

• RPL extends beyond the 

provision of formal learning; 

i.e. Credit Transfer 

• APEL includes recognition 
non-formal learning sources

• Academic Credit Bank 
System recognises
acquisition and 
accumulation of credits 
from non-formal learning. 

• Demand for RPL, restricted 
by law

• APEL includes recognition 

for non-formal learning and 

informal learning for the 

purpose of access into 

various qualifications in the 

MQF and award of 

academic credits.



Book 2:

Recognition of Prior Learning

KNOU

• Advance Standing and 

Program Placement

(strictly on a formal 

learning)

OUM 

• Open Entry System 

(2006 -2015)

• APEL for Access  
learning)

• APEL for Access  

(2016 onwards)

• APEL for Credits Award 

(2009 onwards)



Book 3:

Challenges for RPL Implementation

Development of RPL 

Policies 

(Resources in RPL)

Awareness  and RPL Process & Awareness  and 

acceptance of RPL

Training of the 

Stakeholders 

(Learners,  Assessors, 

Administrator)

RPL Process & 

Implementation

RPL Information 

Management 

System 



Book 3:

Future Directions for RPL

RPL Tracking 

Mechanism 

Quality Assurance 

RPL Education

RPL Support 

Services

Research & 

Publications



Conclusion: Lessons Learnt

• Capitalising on strength, do not settle.

• Excellence as part of professionalism

• Teamwork creates synergy in the organisation

• Attention to details• Attention to details



Conclusion: Lessons Learnt



Accommodation
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